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Happy Easter!!! 

Commissioners Board Meetings 
April 5, 6:30  PM 
April 19, 6:30 PM 

OPEN ENROLLMENT 
It’s that time again!  Open enrollment will be on May 20th and 25th (unless we are still under con-
tact restrictions then) in a location to be determined later.  This is the only time of the year you 
may make changes to your medical, dental, cancer, vision, accident, flexible spending and Liberty 
pre-tax life insurance policies without having a qualifying event (death, birth, marriage, divorce, 
loss of other coverage, dependent gains coverage, etc.).  When you have one of the qualifying 
events, you have 30 days to make changes to your pre-tax deductions, so if a child or spouse be-
comes eligible for some other type of insurance, you have 30 days from the effective date of that 
change or the date you learned of the change (such as approval for retroactive Medicaid) to drop a 
covered a dependent.  Likewise, if your dependent loses coverage during the year, you have 30 
days from the effective date of the loss to add them to your insurance.  Note that you do pay for 
premiums a month in advance so if a change is made close to the end of the month to be effective 
the first of the following month, you will pay extra premium until your premiums are a month 
ahead.  The last month of coverage, you don’t pay anything or your get a refund for that month if it 
is already paid ahead.   
 
This is a mandatory meeting for all full-time employees.  There will be representatives here from 
Crescent, AFLAC, Liberty National, 401(k), Sam’s Club and the Credit Union.  There will be four 
sessions during the day and a schedule will be distributed sometime late in April or early in May.  
Mark the date and I’ll see you there.  If these plans change, we will communicate that with you.  It 
is possible we may need to handle this differently this year.  
 
If you are currently enrolled in the FLEXIBLE spending plan, you MUST RE-ENROLL to be a 
member for the 2020-21 plan year.  This is the only benefit that requires you to enroll every year in 
order to maintain your benefit.  We cur rently have  almost 60  employees who are taking ad-
vantage of this option.  If you have known health, dental, vision or other qualified expenses, you 
are basically throwing money away if you aren’t taking advantage of the Flex plan.  It’s conven-
ient, easy to use and the only benefit that you for sure get back more than you put into it (if you 
spend all your allotment).  The Flex plan can be used to pay for qualified medical, dental, and vi-
sion expenses for you, your spouse and any dependent children—even if you don’t cover them on 
the County insurance plan, plus you are now allowed to carry over $500 to the next year if you 
don’t use all your funds.  Find somebody who is participating and ask them if they like the Flex 
plan—I think you’ll find that most everybody who is participating enjoys the convenience and sav-
ings it provides. 

Is there something you would like to see in the newsletter?   Please email Melody at  
melody.johnson@cherokeecounty-nc.gov with any suggestions. 

Do you have a child turning 26? 
 

If you have a child on your 
medical, dental, vision or life 
insurance and they are turning 
26, you are supposed to come 
by human resources and drop 
that child from your insurance.  
Our health insurance periodical-
ly runs reports to help identify 
those, but not every month, 
and it is your responsibility to 
let us know that.  Soooo, if this 
applies to you or you have a 
child that you know will turn 26 
this year, you can go ahead 
and do the paperwork now and 
then when they reach that 
birthdate, I can cancel their 
coverage.  Thank you so  
much! 

PANDEMIC PAY ENDS 3/31 
 
At the first board meeting of this year, the 
commission board approved a pay to replace 
the COVID sick leave that was a provision of 
the Families First Coronavirus Relief Act and 
we chose to call that Pandemic Pay.  This al-
lowed anyone who had not used their allotted 
80 hours of COVID sick leave to have county 
paid leave that didn’t affect their sick leave 
accrual up to the maximum 80 hours.  The 
provision is set to expire on March 31st, so if 
you have to quarantine or be out for Covid 
related reasons after that date, you will need 
to use your accrued sick or vacation leave, or 
if you don’t have enough accrual, you may use 
leave without pay.  The use of the leave has 
pretty much trickled away to very few needing 
it the last two or three pay periods.  Keep this 
in mind and try to save some of your leave if 
you don’t have a whole lot. 

  APRIL 15TH 

ALLYHEALTH 

 

Don’t forget about the telehealth bene-

fit we have through AllyHealth.  If 

you have something that can be treat-

ed with a visit over the phone, this 

keeps you from having to miss work 

to go to the doctor.  This is available 

for both you and anybody who lives 

in the house with you...they don’t 

have to be on your insurance for you 

to use this benefit.  Their number is 

888-565-3303 and the website, if 

you want to schedule an appointment 

online, is member.allyhealth.net. 



 



2020 Retirement statements 
should be available sometime in 
late April or early May.  You  
might want to go download the 
2018 and 2019 statements be-
fore then if you keep those.  I 
think the 2018 statement will be 
purged when the 2020 is posted. 


